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2026 Limits for Traditional IRAs, Roth IRAs & Employer Retirement Accounts

Limits for IRAs and Other Retirement Plans

MAGI limits for deducting contributions to Traditional IRAs

Regular Contribution Limits for IRAs and Employer Plans Tax Filing Status for IRA Contributor MAGI Allowed deduction
Traditional IRA and/or Roth IRA $7,500 a. \hSingIehin%ividhuals and theads of $81,000 or less 100%
Starter 401(k) or deferral only 403(b) plan $6,000 ousehold who are active $81,000 to $91,000 Partial
401 (k), 403(b), TSP salary deferral $24.500 participants under employer plans. -¢54"4350 or more None
Governmental 457(b) plans salary deferral $24,500 b. Married couples filing jointly if the $129,000 or less 100%
SIMPLE IRA or SIMPLE 401(k) salary deferral $17.000 spouse who makes the IRA $129,000 to $149,000 Partial
SIMPLE IRA or SIMPLE 407(K) 25 employee deferral imit $18.100 ﬁggg'rb;‘rﬁ'%%slg;‘efcgi‘;ﬁ.part'c'pa”t $149,000 or more None
SIMPLE IRA or SIMPLE 401(k) additional nonelective $5,300 c. Anindividual who is not an active $242,000 or less 100%
Defined Contribution plans and SEP IRAs $72,000 participant under an employer planis  "§242 000 to $252,000 Partial
- - — - ’ married to someone who is.
Defined Benefit plan limitation/ annual benefit $290,000 $252,000 or more None
Catch-up contribution if you are at least age 50 at year-end d. A married individual filing a separate | |ess than $10,000 Partial
Traditional IRA and/or Roth IRA $1,100 return ;"r:‘gr'ﬁp?gygftgfgnpa“'C'pa“t $10,000 or more None
401(k), 403(b), TSP $8,000 MAGI limits for contributing to a Roth IR
401(k), 403(b), TSP special catch-up for ages 60 to 63 $11,250 Tax Filing Status MAGI Allowed contribution
Governmental 457(b) plans $8,000 a) All taxpayers other than b. or c. below | $153,000 or less 100%
Governmental 457(b) special catch-up for ages 60 to 63 $11,250 $153,000 to $168,000 Partial
SIMPLE IRA regular catch-up contributions $4,000 $168,000 or more None
SIMPLE IRA or SIMPLE 401(k) catch-up 25 employee limit $3,850 b) Married taxpayers filing a joint return | $242,000 or less 100%
SIMPLE IRA/ SIMPLE 401 (k) special catch-up 60 to 63 $5,250 or taxpayers filing as a qualifying $242,000 to $252,000 Partial
Starter 401 (k) or deferral only 403(b) plan $1,100 widow(er) $252,000 or more None
) Married individual filing a separate Less than $10,000 Partial
Qualified Charitable Distributions $111,000 return $10,000 or more None
QCD to a split-interest entity. One-time election $55,000 AGI limits for eligibility for savers credit: salary deferral and IRA/Roth IRA contributions
Premiums paid for a qualifying longevity annuity contract $210,000
IRA bankruptcy exemption $1,711,975 Credit Married and files a joint Files as head of Other category of filers
Compensation cap $360,000 Rate return household
Minimum SEP Compensation $800 Over Not Over Over Not Over ‘ Over ‘ Not Over
Catch-up to DRA must be designated as Roth contribution $150,000 50% $0 $48,500 $0 $36,375 $0 $24,250
Pension linked emergency $2,600 20% $48,500 $52,500 $36,375 $39,375 $24,250 $26,250
Dollar limitation for defining HCE $160,000 10% $52,500 $80,500 $39,375 $60,375 $26,250 $40,250
Dollar limitation for defining a key employee $235,000 0% $80,500 $60,375 $40,250
Maximum ESOP amount under 409(o)(1)(C)(ii) $1,455,000 In general, you're eligible for the credit if you're 18 or older, not claimed as a dependent on
ESOP dollar limit for lengthening 5-year period $290,000 another person’s return, and not a student. Distributions from your retirement account could affect
Compensation limit for governmental plans $535,000 your eligibility for the credit.

Not tax advice. Taxpayers must consult with their tax advisor before acting on the information in this document. Data is subject to change without notice.



Age-Related Rules for Your Retirement Account

Age 50: You can make catch-up contributions to retirement accounts

Age 55: Your distributions from employer plans (non-IRAs) are not subject to the 10% additional tax on early distributions if:
(a) You separate from service with the employer that provides/sponsors the employer plan
(b) Your separation from service occurs the year you reach age 55 or later, and
(c) The distribution occurs after your separation from service.

If you are a qualified public safety employee, the age is reduced from 55 to 50.

Age 59 "%: Distributions from your retirement accounts before age 59 V2 are subject to a 10% additional tax unless an exception applies.

Required Minimum Distributions (RMD): When you must begin RMDs depends on when you were born. These are as follows:

Year/date of birth Applicable age for your (first) RMD
June 30, 1949, and earlier The year you attained age 7072

July 1, 1949-December 31, 1950 The year you attained age 72

January 1, 1951-December 31, 1958 The year you attain age 73

January 1, 1959-December 31, 1959 The year you attain age 73 (proposed)
January 1, 1960, and after The year you attain age 75

Your Required Beginning Date: Your first RMD must be taken by April 1 of the year after the year in which you reach your Applicable
Age. This April 1 date is your required beginning date. For example, if you reached age 73 in 2026 your first RMD is due for 2026 but can
be taken as late as April 1, 2027. All other RMDs must be taken by December 31 of the year to which they apply.

If you miss your RMD deadline, you may owe the IRS an excise tax of 25% of any shortfall. You may qualify for a waiver.

Employer plans-special rule: If you are currently employed by the plan sponsor of any employer plan in which you participate, you might

be eligible to defer starting your RMD past age 73 until you retire. Check with your human resources department or plan administrator

about whether you can defer starting RMDs past 73.

Please contact us about these and other IRA and employee plan account rules.
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